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In good hands since 1968
The College Pension Plan turns 50 this year. That means we’ve been providing reliable retirement
income for half a century. Celebrating this milestone gives us a chance to reflect on our
beginnings, our decades of solid growth and our commitment to your future.

Our past

Your future

On September 1, 1968, the School District and
Regional Colleges (Pensions) Act brought the
plan into being with just 302 members from six
participating employers. From the beginning, the
plan has focused on good governance, and we
continue to do so. Our strategy for investment has
helped grow the plan to where it is today:
ensuring a valuable and sustainable
pension for all 28,582 plan members
from 23 employers—and counting.

The plan is well-positioned for the future. So you
can prepare just as well for yours, we’ve made
it easier than ever to connect with your pension,
whether you’re approaching the end of your career
or just starting out. Visit the plan website to
access tools and resources that will support you in
realizing your retirement goals.

“I would say, plan early for retirement—
because the more information you have
as you progress towards retirement,
the better it is.”
Wayne McNiven, retired member

Plan comes into
being with 302 active
members, of which
only 17% are women
1968

1969

Neil Armstrong
walks on the moon
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197Os

Total plan assets
exceed $1 million

First plan member
retires with an
annual pension
payment of $529

1971

1972

Bell bottoms
and disco rule
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For our 50th anniversary, members share their thoughts on
retirement, their goals and what the plan means to them.
Keep an eye on the plan website for more.

Ratio of active to
retired members
is 75 to 1
1975

1978

Plan creates inflation
adjustment account
1980

Board grants first
cost-of-living
adjustments to
retired members
1982

1982

IAA

CN Tower opens
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Federal government
enacts Canadian Charter
of Rights and Freedoms
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Visualize your retirement with My Account
Whether you plan to travel the world or relax
at home, developing a clear picture of what
you want in retirement will help you achieve
it. My Account makes it easy to learn about
your pension and the choices available to you,
providing useful information for working toward
your financial and retirement goals.

Want to know whether you’d be better off retiring at
58 or 65, and how much you’d receive per month in either
situation? The personalized pension estimator can help
you understand what’s best for you.
My Account also has features to help you navigate life
events that may affect your pension, such as marriage,
parenthood or a leave of absence from work. You can
update your personal information, select and adjust your
beneficiary designations, and view your service and salary
anytime, as your situation changes. It’s easy to keep your
information up to date so you can plan with accuracy.

At 20 years old, the plan pays
out nearly $2.7 million in
pension payments for the year
1987

Stock markets crash
around the world on
Black Monday
college.pensionsbc.ca

1988

Sign in to My Account today to find the answers you
need and explore your options.
My Account features:
Beneficiaries
• Nominate your beneficiaries anytime
Personalized pension estimator
• Take some guesswork out of retiring
• Share the information with your financial planner

Plan adds real estate
to its investment mix
1989

Berlin Wall falls
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1991

1994

NAFTA comes
into effect
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Health care and
dental coverage
Did you know the plan offers access to optional extended health care (EHC) and dental coverage
in retirement? While you’re working as an employee, premiums for your EHC and dental coverage
are likely paid, in full or in part, by your employer. However, when you retire and apply for your
pension, that coverage ends. Read on to learn more about coverage options to keep in mind
when planning your retirement.

Extended health care

Dental

This supplemental health plan extends your medical
coverage beyond what’s provided by the Medical
Services Plan of BC and other provincial health plans.
The extended coverage applies to products including
prescription drugs, hearing aids, medical aids and
supplies; and to the cost of some professional
services, such as vision care and physiotherapy.

The dental program covers part of the costs associated
with preventive and restorative dental services. There
are two dental plans to choose from, with different
monthly premiums, yearly deductibles and eligible
services for each.

There are monthly premiums, yearly deductibles
and lifetime limits associated with EHC coverage.

The EHC and dental coverage offered by the plan is
not guaranteed. In addition, your coverage, premiums
and deductibles may change at any time.

> Visit the plan website to learn about
the EHC coverage available to you, your
spouse and/or eligible dependant(s)
Plan has more
than 1,000 retired
members
1996

Plan initiates
joint trusteeship
1998

2000

2003

2004

Facebook launches

Google launches
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Plan debuts online
pension estimator
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Plan rule updates
Better inflation protection

COLAs are not guaranteed; however, once granted,
they become part of your guaranteed lifetime
pension. For more information about COLAs, visit
the plan website.

To strengthen the inflation adjustment account
(IAA), both member and employer contribution
rates increased one dollar for every $1,000 of
salary earned, effective April 1, 2018.

Increased clarity

These contributions, along with investment
income, fund the IAA, which is used to fund costof-living adjustments (COLAs) for retired members.
The yearly contribution increases will continue until
it’s possible to pay full cost-of-living indexing on
a sustainable basis.

Learn online
Get an introduction to the value and
advantages of plan membership in
the free online learning Getting to
Know Your Pension.

Board puts first
sustainable cost-ofliving adjustment
cap in place
2008

2011

Housekeeping plan rule amendments were approved
December 13, 2017, to clarify sections of the plan
rules. The amendments correct references to plan
rules and legislation, and update terminology to
align with legislation.

Attend a workshop
Maximize your pension by understanding
how the decisions you make throughout your
career can affect your pension when you
retire. Our workshops are held at various
locations across BC. Register online through
My Account to attend the Making the Most of
your Pension workshop.

Plan adds renewable
resources as a
distinct asset class
2014

Global recession
starts
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Plan design changes
modernize the plan
2016

Plan reaches
$5 billion in assets
2018

—celebrates 50th
anniversary with a
bright future ahead
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Plan performance1
Your pension has spent another year in good hands;
the plan holds a diversified portfolio of investments,
which enables prudent management of risk and helps
produce good long-term investment returns.
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Keep an eye on the plan website for this year’s annual
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report, which shares information on investments,
financials and more—available in May 2019 at
About us > Reports > Annual report
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Financial statement highlights ($ millions)

Investment and administration costs
(% of net assets)5

		 4,617.7 Net assets, September 1, 2017

Benefit administration

0.09

+

486.8 Investment income

+

173.3 Contributions

Total Investment management

0.33

–

206.8 Pensions, benefits, expenses

> Visit the plan website to view
the College Pension Plan
Statement of Investment
Policies and Procedures

= 5,071.0 Net assets, August 31, 2018

1 All figures unaudited; all dates as at August 31, 2018, unless otherwise stated
2 Those who have terminated employment but left contributions on deposit in the
plan; they may be eligible for a pension in the future
3 Infrastructure and renewable resources
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4 Benchmarks are standards to compare against actual investment returns
5 Unallocated and external investment management costs of $4.7 million reduce
investment income and are not included in investment and administration costs;
they are included in investment management costs as a percentage of net assets
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Planning
made easy.
nominate beneficiaries online.  
anytime.
Having beneficiaries is important no matter
what stage of life you’re at. Nominate them
anytime with My Account.
myaccount.pensionsbc.ca

Jennifer Kirkey
Richmond

college.pensionsbc.ca
Email: cpp@pensionsbc.ca
Toll-free: 1 888 440-0111 (Canada & U.S.)
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